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Director, Learning and Organizational Development

Under the direction of the associate dean and director for Ohio State University Extension, the director of the newly developed Learning and Organizational Development (LOD) unit provides leadership for: 1) the training and development for Ohio State University Extension personnel, including the process of identifying personnel and customer learning priorities; 2) the process of program design and development, including needs assessment, and managing the systems needed to measure individual and organizational performance; and 3) developing statewide and national engagement strategies for internal and external audiences. The Director of Learning and Organizational Development is expected to work collaboratively and develop relationships with other Extension and the College of Food, Agricultural, and Environmental Sciences (CFAES) units, cross-campus partners, and external customers as appropriate to identify and support Extension priorities. 
OSU Extension creates opportunities for people to explore how science-based knowledge can improve social, economic and environmental conditions. We serve citizens through our local outreach offices in all of Ohio’s 88 counties. Learn more at https://extension.osu.edu/
Essential Duties: 
• Leads the OSU Extension Learning and Organizational Development Team
• Provides leadership, guidance, and vision to the Learning and Organizational Development unit staff
• Collaborates with CFAES and other university partners for all learning and organizational development priorities
• Actively engages in strategic planning within the organization and ensures implementation of strategies for which the Learning and Organizational Development unit has responsibility
• Serves as an active member of the Extension Executive Cabinet and Extension Program Council
• Plans and oversees unit budget and effectively manages resources
• Actively participates within national organizations (e.g., Extension, SHRM, learning and organizational development organizations) to remain current with  best practices and state-of-the-art approaches to providing effective leadership to the LOD unit.
Supervisory Responsibilities:
Provides overall supervision, conduct performance reviews, and support professional development of appropriate Learning and Organizational Development faculty and staff. 

Required Qualifications:
Terminal degree in organizational development, human resource development, business, agricultural and/or Extension education, education, or a related field. 5-10 years of experience leading and managing teams. 



Desired Qualifications:
Leadership experience in a large decentralized organization or system. Experience or deep knowledge of the land grant university system. Documented experience in organization development, program development and evaluation, and impact reporting.

The successful candidate may request consideration for appointment to professorial rank in an academic department.

For more details and to apply, please visit: https://www.jobsatosu.com/ and search for job opening 452726.
